FDP Form 13-Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2017
4th Quarter

Province, City or Municipality TAGUIG

Compensation and Other Benefits
Mature of Appointment or Employment MNumber Salaries and Wages Otherfanets y:Benefis Total
(RATA, PER&, 13TH MO.,
CASH GIFT, PRODUCTIVITY
I ONETIZATION)

I. Permanent 215 28,700,518.20 36,399,835.80 £5,100,254.00
Il. Contractual 355 29,439,164.29 40,133,839.48 B3;57300377
Casual 4301 125,452,656.21 222,269,498.77 G
Teachers 114 6,342,072.00 3,792,904.00 ML BT
IIl. Job Order, Clean & Green 1906 50,606,614.14 . 50,606,614.14
Contract of Service- Mayor's Office 247 17,508,000.18 . 17,808,000.18
Contract of Service- TCU 231 5,395,392.91 : 8,395,392.91
Contract of Service- TRDH 283 21,723,209.19 . 21,723,208.1%
ik Grand Total 7752 289,067,629.12 202,616,078.05 591,683 707.17

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this document.

JEANETTE C. CLEMENTE

GARY L. LISING

City Personnel Officer

foad Based on actual payroll
MNaotes:

Accountant

MARIA LAARNI L. CAYETANO

City Mayor

1. Contractual personnel are those whose em ployment inthe government is in accordance with a special contract to undertake a specific work or job, requiring special

or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or

accom plishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL

DECREE No. 807 Qclober @, 1973)

2. Contract of Services/lob Orders are emplovees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by
government em ployees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of £.0 No. 292 and Gther Pertinent Civil Service Laws)




FDP Form 13-Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2017
4th Quarter

Province, City or Municipality TAGUIG

Compensation and Other Benefits
Mature of Appointment or Employment MNumber Salaries and Wages Otherfanets y:Benefis Total
(RATA, PER&, 13TH MO.,
CASH GIFT, PRODUCTIVITY
I ONETIZATION)

I. Permanent 215 28,700,518.20 36,399,835.80 £5,100,254.00
Il. Contractual 355 29,439,164.29 40,133,839.48 B3;57300377
Casual 4301 125,452,656.21 222,269,498.77 G
Teachers 114 6,342,072.00 3,792,904.00 ML BT
IIl. Job Order, Clean & Green 1906 50,606,614.14 . 50,606,614.14
Contract of Service- Mayor's Office 247 17,508,000.18 . 17,808,000.18
Contract of Service- TCU 231 5,395,392.91 : 8,395,392.91
Contract of Service- TRDH 283 21,723,209.19 . 21,723,208.1%
ik Grand Total 7752 289,067,629.12 202,616,078.05 591,683 707.17

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this document.

JEANETTE C. CLEMENTE

GARY L. LISING

City Personnel Officer

foad Based on actual payroll
MNaotes:

Accountant

MARIA LAARNI L. CAYETANO

City Mayor

1. Contractual personnel are those whose em ployment inthe government is in accordance with a special contract to undertake a specific work or job, requiring special

or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or

accom plishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL

DECREE No. 807 Qclober @, 1973)

2. Contract of Services/lob Orders are emplovees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by
government em ployees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of £.0 No. 292 and Gther Pertinent Civil Service Laws)




