FDP Form 13-Manpower Complement

MANPOMWER COMPLEMEMNT
Republic of the Philippines
Budget Year 2017
2nd Quarter

Province, City or Municipality TAGUIG

Compensation and Other Benefits
; i Other Monet Benefit
Mature of &ppointrment or Employment Murnber Salaries and Wages = Total
(R&T, PERA, 13TH MO.,
CASH GIFT, PRODUCTIVITY
I OMETIZATION)

l. Permanent 3ls 23,043,510.54 17,051,240.82 46,094,751.36
Il Contractual 355 29,928,668.87 14,553,838.38 44,483,507.25
Casual 4394 122,547,263.86 61,222,396 16 183,763,660.02
Teachers 153 13,367,622.00 4,780,344.00 18,147,366.00
IIl. Job Order, Clean & Green 1691 37,529,121.63 5,467,500.00 42,996,621.63
Contract of Service- Mayor's Office 250 15,729,204.38 R 15,729,204.28
Contract of Service- TCU 276 8,021,061.71 o 8,021,061.71
Contract of Service- TPDH 7613 20,233,298 53 _ 20,233,298.53
A Grand Total 7656 276,399,751.52 103,075,319.36 379,475,070.88

Wwe hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this docurn ent.

JEANETTE C. CLEMENTE

City Personnel Officer

s Based on actual payroll

Motes:

GARY L. LISING

Accountant

MARIA LAARNI L. CAYETANO

City Mavyor

1. Contractual personnel are those whose em ployment inthe government is in accordance with a special contract to undertake a specific work or job, requiring special
or technical skills not available in the em ploying agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or
accom plishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL

DECREE Mo, 807 October 6, 1975)

2. Contract of Services/Jab Crders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by
government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
implermenting Boolk V of E.O No. 292 and Other Pertinent Civil Service Laws)
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