FDP Form 13-Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2016
4th Quarter

Province, City or Municipality TAGUIG

Compensation and Other Benefits
Nature of Appointment or Employment Number Salaries and Wages ?;2?_;“12%?312557\323 Total
CASH G’IFT, PR,ODUCTIVI:I"Y
MONETIZATION)
|. Permanent 313 25,936,635.18 30,501,974.57 56,438,609.75
Il. Contractual 182 16,348,104.00 19,276,629.12 35,624,733.12
Casual 2289 64,019,918.51 102,813,110.98 166,833,023.43
Teachers 243 13,895,388.10 10,249,662.96 24,145,051.06
Consultant 23 2,350,000.00 1,959,404.72 4,309,404.72
ll. Job Order, Clean & Green 3146 81,773,536.90 27,246,882.00 109,020,418.90
LSB-Non Teaching 386 9,815,456.85 _ 9,815,456.85
Contract of Service- Mayor's Office 301 17,987,678.25 _ 17,987,678.25
Contract of Service- TCU 321 13,233,866.66 _ 13,233,866.66
Contract of Service- TPDH 364 21,730,260.24 _ 21,730,260.24
el Grand Total 7568 267,090,844.69 192,047,664.35 459,138,509.04

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this document.

JEANETTE C. CLEMENTE

City Personnel Officer

oAk Based on actual payroll
Notes:

GARY L. LISING

Accountant

MARIA LAARNI L. CAYETANO

City Mayor

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special
or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or
accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL

DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by
government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of E.O No. 292 and Other Pertinent Civil Service Laws)




