FDP Form 13-Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines
Budget Year 2016
3rd Quarter
Province, City or Municipality TAGUIG
Compensation and Other Benefits
Nature of Appointment or Employment Number Salaries and Wages AOMMMVZ__UMﬂmeWMﬂMG Total
CASH GIFT, PRODUCTIVITY
MONETIZATION)
I. Permanent 316 25,859,620.55 3,125,700.00 28,985,320.55
I1. Contractual 182 16,082,815.27 1,069,000.00 17,151,815.27
Casual 2303 64,317,232.60 12,643,179.76 76,960,412.36
Teachers 270 15,804,441.54 1,665,199.93 17,469,641.47
Consultant 24 1,998,604.00 _ 1,998,604.00
[lI. Job Order 2926 74,769,706.12 - 74,769,706.12
LSB-Non Teaching 391 10,679,392.05 o 10,679,392.05
Contract of Service- Mayor's Office 305 17,078,763.09 ) 17,078,763.09
Contract of Service- TCU 307 10,791,834.78 - 10,791,834.78
Contract of Service- TPDH 356 20,321,648.47 _ 20,321,648.47
ot Grand Total 7380 257,704,058.47 18,503,079.69 276,207,138.16

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this document.
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City Mayor

§ Personnel Officer

rkx Based on actual payroll

Notes:
1. Contractual personnel are those whose employment in the governpfent is in accordance with a special contract to undertake a specific work or job, requiring special
or technical skills not available in the employing agency, to be acconfplished within a specific period, which in no case shall exceed one year, and performs or
accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL
DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by
government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of E.O No. 292 and Other Pertinent Civil Service Laws)



